%ﬁ;’?’.—?ﬁb) “21t =

KENC B 5A%D Non-Exempt O#AE GER) /1’ 27,

SOMED v RIN—QERMK

XE

A Hoa®P AD +

) 0 oK %S Non- Exempt Q RE i

(i #% g [E sssKkeeskesss
BT IKE O N Y | — BN 0D N— QR A+ = NN 0 5V MK
SI OV KIEXL D ek REHEE 0 VR HE 0200

8 R

o’ 1 EES | RRNE" KR 1 |
| RPN Th1=RAKEED T -RN—
WIRSb M 0 &85 Q H—S B E MR
Thx=REHEDTELRN—]Q+ —u XK
WENEFT 0] VOEEWEY° KiE
K" Ve 8] PR’

NS LKR KECHYEKEED Y
RN —REHW | 1P RIRKO00<KV
e’ W30 non-exempt QEENEN
OvRERSHPHIR<S B - P W
R0 4° KEXOHKEE veo K S
non-exempt T Q Kk S LRI i~

KA ER N D v = RER” REHT
MBS IR 4 O V7 KEENK
RWLRNVUVREZROL 0° 4o 43 L 407
exempt - non-exempt BFANXRW
RO mMPER VI EEE QK E VR0
1O OXRBE e ML Kidjua
<% non-exempt N QN AUER’
SvOROKEMIKWER® WO we
HER PEER<EEN0SVOXKHEY
WO HE SIS mKUMS V.S VEKS
G- N A0 N ARG 210 RN
NRaNUD LY SRERK (GEEK
HRE) M40’ KDy +R

mEHMe MNRELS MmKE¥M JIF4n
i (] RRHEHmD) 8 KE+ D> v~R
N—Q exempt NMIXON O mEEQH D
RN —EE ¢ QRHREBEH<WIKK
e SR mEBeNn N TN
MR DHFASSERIES | <P e
(B |OPm)° SEKR KE £ D«
~RIN—NO S VYSHOSEIBNS OV
\;m%mécti‘ﬁchMﬁﬁca&
;\ﬁ%%ﬁéﬁ
T KEE (] RRND BYR2

ﬁ%\ifmmﬁTﬂﬁiu‘$m&®¥

i TS =REEDYT-RN—] 9I°




B4 LA EM N1161 (954K 9 B LA5)

KESREBHEME N 6 < 18" Eign’
exempt Q#48-U non-exempt QRN XK
WRN° exempt ERUR FESREWMSYH
WEHER NS B L EBe VIR
S’ non-exempt UL NAPOHBSH
REHEQ VUL Re° il (| 221D o
BN 4R KEQHYEKE & -RN
—REI | 1 PRIRLOO0< Ao’
W Q30 non-exempt QEEFRN O~ BXEENT
HHPHIR< (BT ] - D) 1400 42° 1858
KABX 18" BT EKETVE L KR
%o

N 20K S non—exempt BXHEE M@ 7 #
SR MEVINIS HP ot ] SRl B S N o
OO R° FHERKES LWL KI DI
Ul —EEN-0UN S Y QRIS
PN VRRKEXCHE e v
O ROENOUVAUN 0 YD S
(1 RRND € mRK S BP0V a0 H
oM Le

TR —RE QBRI S W~ P sQre® BB
¥ <kl ERSHKEELS | B o
MORE SN BHREREIY RN Y KR
B v ay 1 —E e ERRes
N WU ON T

XM ZE AR O L% NN KR—D N2y
B&EeRW-AUOL Y Clair Brown (U.C.
Berkeley), Christina Ahmadjian (Columbia
Univ.), David C. Martin (American Univ.),
Larry M. Lane(American Univ)’ icEp&
(BIRMEREK) S RN T b 0° K
WOMRABLLE WS~ awd —18
BRI 0 420

Wm AR N — QR

oMM <HKR EERRI—FNINNDN
AXKNE Ood—
—Mm{ Director, Human resources
(< uX)°

om MEHE KEVKEKOKEEFEOR

R=EN® D) REMKE—R—SN
Nt Od—
m>t{ Research Consultant, Ph.
D. (<@ E O Em°

om—m O nNY 1 —&x—BALKKHE
HHE—*+ NP O<—
m<t{ Senior Employee Relati-
ons Consultant (<Hh#a{s =M
e

om AKH FEHKI—DINLNA -

0=
—mt{ Employment Manager (K
Ah 41 QRKEEWEIAT)” o
SS¥ Operaion Administrator (B

3o <HrvEEm” Kl <&M
EHEHBEPO T SRD =Dk
BT Q RSER I FRLK®
oll Ml WHMWMYK—D NN N
ae0—
% <t{ Manager, Compensation
and Benefits (~<h4 -Vt 4 4%
3me° :
ol mfd INFINN-UROHEXR
MR — P a=—NE > <—
ARt Compensation Analyst (X
i el OB G RIS A
@) S -] QREH VIR LK
QAU N N R — b\ 2 QU XU R 4Qr0°
TAN K= N - QRN A EHI4040#K
KO #fnU VN EERSVIVIHIT R IR
SHEopHEONC
TANK =D N QUEHQIE I MERD
RELR HMRMROEMRN T X (#%R
KR # W HEN) 490 (R 01 aQre®

KHEHMK S ERED D v+ RIK

CHDQNT KEAKEHKOES NN v~ RE
SHESWHEREB OV RV veHES D
KUF+RNRBOSVIHLVE Q g e i3
27 ERNRO N RENRRE SR



KENC 5 5A%D Non-Exempt O#AE ()

NORE BRI S RER 0R0°

KE QKo 13" MR 0365046 38R~
CERRLVIRENI T NREWL0°
WO WEVESERNI Y= UAUN X
NOS GRS IR0 500° BN
AvrViGREY BME RSN
HAUQOL0 (HEDEESHK+ V=)
BAA v = RENREP! 5 ONBIES
MR T 9800 |
ERNACERENKHNELOT” BEX
HiHQlEHESK RV w0’ K| SR
1 REETHEN 4RV V7 LR
& exempt AJ non-exempt QIR L 48 re°

RITORHKRE WGNAIRBE o RV

0 2 QeemYeE salaried VU YETE hourly
SR VST IEE SR KRB
Bo” MENOE | PSS NVERNE 0 fd
R0 mPEE exempt NIE 0 BE
4 exempt ) non—-exempt Kﬂﬁé\néo,
FEEBY AR REBEEHEN 4 © V7
RN QERuS non-exempt [ 1QN°

AR DO QUHIVRER €k B
R R NN I N NI e e
WHERI 500 5600 BN D v 2
union E§EULEE QI non-union N X

KWL’ VLBRRINSKRIVEe® HEkN
17 EOmER S v EE C #uR
oI HE AV S S VBIQ RNRT IR
REKIB0 RS WP 135 01000

HRSN O XRE Y VB SN 5 Bk

B 0° R W REUS LS mBEE
1 UK S 10 5 KEIN i e B
RNRT 18 A K N IR o0 TR O B R
=R N EXEER 000 VS WK
NREIOP | <S#ER” K~ S 0NNMER
0.21° mYPEFE L non-exempt QIR

@
QO q
s £ 8
o P\ m
m B Ny
o g g I
# 2 g L
< [ € . Q
a| sua” PEY
L I R
EE 3 2@ Hﬂ.ﬁmﬁ
B | o ¢ o | S BEn
8 8 % 3|18 4im
£):8L 8 Y4
M g k.2 : % |
_mE o Ei%ﬁ
g = o
w2 5188 32

WAL b0 &0’ mYEE §8 U exempt
EHEOM S REROLVE0° FEEV RS
RO Qe RENR | RP | <itfre
208 HEERVRAQIESS M S RE0S
f381° 30480 N non—exempt Q Hi5E40UK
RINTHE D<o e 207 exempt & HE §0
AR EQIE | Bne VA A8 50
N0 SRRGE e RV 35 480
0° 0N REBEQEEHHI-N A
f V7 REFECRBEE 0o IV 000
UL RISKERV SR OHS
WARRS &ORIE0° WO #A’ REBE

ARBE OGO RNV IV EER-VE

M ERRIE | O Q0VEIQ 910 Lo Y
491Q°

HEEN VR OIERRE | #a Qe
B’ <#hQHER00° K= WwRE
SHES NLOERERIHKET VER e’
SRR MM mEERVRECEER R |
W S Management W #E e °
D& Managementig T Q#5818 exempt
A non-exempt MRV 2 UndiE <
B o ay A Employment Mana-
ger - Training Manager Q |1|{0Q s ‘Zexem-
pt MRS WQ  Q Secretary ¢ Benefits

—="39 —



Ee LM Nll6l (954 9 A LRS)

*3 AKRTLOFERAEBRE (19934107 1 BEAE)

<Management Z[F9% /-3 Executive level)
154 K, 2EMARBKIC O, 5 BHBO A exempt BEFIC D<o
#wZEA (1A

—HZEAMSBE (1A

—AER (TA)
—EE (33A)
— 2B (65A)
—BYEERE (4 A)
—— =74 Y 7# (3A)
<EEKFMD
HB00 Ao £ B HSHifaHI D non-exemptIic <, MABRBKT
b5
(B) 4 v #v¥a2—Tit Management & DhicBR Sz, KB
&TiE Executive level LREXN T3, B, 1 V42—

BROBAERE, ERXVPPLRNEDTLETH S,
W ARXEBIVIYEE2—
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Notional Gross
Grade| Minimum| Midpoint 75% | Maximum
A01 13,384 16,473 18,018 19,562
A02 14,414 17,953 19,723 21,492
A03 15,830 19,755 21,718 23,680
A04 18,018 22,393 24,584 26,811
A05 20,205 25,239 27,793 30,348
A06 22,265 27,859 30,675 33,544
A07 25108 31,735 | 35,119 38,502
808 25,108 31,735 35,119 38,502
B09 | 27,990 35,286 38,971 42,781
B10 31,003 38,904 42,994 47,183
B11 35,554 44,911 49,739 54,907
B12 38,904 49,242 54,792 60,439
C13 | 44911 56,284 62,307 .68,564
C14 50,023 63,689 70,857 78,179
C15 57,202 72,854 80,986 89,324
C16 64,014 80,986 89,805 98,822
Cc17 68,401 86,714 96,232 | 105,982
c18 | 79,019 99,985 | 110,849 | 121,935
c19 93,521 | 118,420 | 131,205 | 144,088
D20 109,248 | 138,291 | 153,002 | 167,885
D21 131,763 | 165,890 | 783,258 | 200,955
D22 144,275 | 183,210 | 203,197 | 223,185
D23 166,365 | 212,460 | 235,665 | 258,870
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%5 DX%® Salary Grade Ranges (19944E5 )

EXEMPT SALARY RANGE

1 $54,275 $63,825 $73375 $82,913 $92,450
2 $45,150. $53,050 $60,950 $68,388 $76,825
3 $38,000 $44,175 $50,350 $56,513 $62,675
4 333,075 $38,450 $43,825 $49,200 $54,575
5 $28,800 $33,475 $38,150 342,825 $47,500
6 $25,725 $29,250 $32,775 $36,300 $39,825
7 $23,425 $26,625 $29,825 $33,025 $36,225
8 $21,275 $24,200 $27,125 $30,050 $32,975
‘9 $19,350 $22,000 $24,650 $27,300 $29,950
NON-EXEMPT SALARY RANGE
' g ._'1.‘;:' ) :;;a:".. ¥ e, E‘."_“ f.‘.i¥3ED 4TH

; : . sMID . TS . MAX

12 $12.55 $14.10 $15.65 $17.23 $18.80
$22,841 $25,662 $28,483 $31,350 $34,216

326,104 529,328 $32,552 535,828 839,104

13 $11.40° $12.83 $14.25 $15.65 $17.05
$20,748 $23342 $25,935 $28,483 $31,031

23,712 526,676 $29,640 532,552 835,464

14 $10.35 $11.63 $12.90 $14.20 $15.50
$18,837 521,158 $23,478 825,844 $28,210

$21,528 524,180 826,832 $29,536 832,240

15 $9.35 $10.53 $11.70 $12.85 $14.00
$17,017 $19,156 $21,294 $23,387 $25,480

519,448 521,892 §24,336 526,728 829,120

16 $8.50 $9.58 $10.65 $11.70 $12.75
$15,470 $17,427 $19,383 $21,294 $23,205

517,680 519,916 822,152 524,336 826,520

17 $7.75 $8.73 $9.70 $10.68 $11.65
$14,105 $15,880 $17,654 $19,429 $21,203

316,120 518,148 820,176 822,204 524,232

18 $7.10 $7.95 $8.80 $9.70 $10.60
$12,922 $14,469 $16,016 $17,654 $19,292

S14,768 516,536 518,304 820,176 522,048

19 $6.45 $7.25 $8.05 $8.85 $9.65
$11,739 $13,195 $14,651 $16,107 $17,563

$13,416 $15,080 516,744 318,408 520,072

* — ITALICIZED SALARIES REPRESENT A FORTY HOUR WORK WEEK
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